U. 5. Department of Housing and Urban Deveiopment A

EQUAL HOUSING
OPPORTUNITY

i ——— ¥We-Deo-Business in Accordance With the Federal Fair-- -— -
Housing Law

{TheFairHousing Amendments Act of 1938)

It is illegal to Discriminate Against Any Person
Because of Race, Color, Religion, Sex,
Handicap, Familial Status, or National Origin

] In the sale or rental of housing or i In the provision of real estate

residential lots brokerage services '
I Inadvertising the sale or rental B In the appraisal of housing
of housing
M In the financing of housing B Blockbusting is also illegal
Anyone who feels he or she has been U.S. Department of Housing and
discrimfinated against may filea complaintof Urban Development
housing discrimination: Assistant Secretary for Fair Housing and
1-800-669-9777 (Toll Free) Equal Opportunity
1-800-927-9275 (ITY) Washington, D.C. 20410

Previous aditions sre obsoleie : form FUD-928.1 (2/2003)




Equal Employment Opportunity 1s

THE LAW

Employers
Holding Federal
Contracts or
Subcontracts

Applicants to and employees of
companies with a Fedsral govem-
Mment cOMrAGT or subcontract are
protected under the following
Federal authorities:

RACEF, COLOR, RELIGION,
SEX, NATHONAL ORIGIN

Exscurive Order 11246, as smended,
prchibits job discrimination on the
pasis of race, color, rellgion, sex or
aational origin, and requires affirma-
tive action to ansure equality of
opparwmiy in all aspects of
employment,

INDIVIDUALSWITH
DISABILITIES

Section 503 of the Retabiiitation Act
af 1973, &s amended, prohibits Job
discrimination because of disability
and requires affirmative action to
employ and edvanice in smployment
qualifisd individuals with disabilitles
who, with ressonzhle sccommotiation,
can perform the essentlsl functicns
of a job,

VIETNAM ERA, SPECIAL
MISABLED, RECENTLY
SEPARATED, AND OTHER
PROTECTED VETERANS

38 5.0, 4212 of theVistnam Era
Veterans' Readjustment Assistance Ast
of 1974, as amended, prohibits job
discrimimation and requires affirmative
action (e employ and advanse in
amploymsnt qualified Vietnam era
veterans, gualified special disablad
vateran, recently separated voterans,
and Gthar protected vatersns.

Any person who belfeves 2 contractor
has viofated its nandiscrimination or
affirmative action obligations under
the authorities above should eontact
Immediately:

The Office of Federal Contract
Comptiance Programs (OFCCF),
Employment Standards Administration,
L1.8, Departmant of Labor,

200 Constitution Avenue, N.W.,
Washington, [.C. 20210 or call

{202} 693-0141, ar an QFCCP
regional or district, alfice, Ikted in
most telephone directories under U.S.
Gaovernmant, Department of Labar,

Private Employment,

‘State and Local

(Governments,
Educational Institutions

Agplicants to and employees of most privete employers, state

anrl korat governm ents, educational institutions, employment
agencles and labor organizetions are pratected under the following
Federal laws:

RACGE, COLOR, RELIGION, SEX, NATIONAL
QORIGIN

Titte V| of the Civit Rights Act of 1964, 55 amended, prolibits
diseriminaticn In hirlng, promation, discharge, pay, fringe henelits,
Job training, classificatfon, referral, and other gspects of employment,
on the basis of cac, color, raliglon, sex or national origin.

DISABILITY

The Amerlcans with Disabifities Act of 1990, as amended, protects
qualifizd applicants ano employees with disabllities frow diserim-
inntion in hirlng, promotion, discharge, pay, job training, fringe
benefits, classification, referral, and othar aspects of employrient an
the hasis of disabllity The [aw afse requires that covered ontities
provide quallfied applicants and employees with disabilides with
reasonable accommedations that do rot impose undee hardship.

AGE

The Age Discrinilnation in Employment Act of 1967, as amended,
protects applicants and employees 40 years of age or oldar frem

~ disceimination on the basis of age # hiring, promotion, discharge,

rampensation. terms, eanditions or privileges of employmeant.

SEX (WAGES)

In addition ta sex ditcrimination prohibited by Title VIF of the: Civil
Rights Act of 1954, as amended (see above), the Equal Pay Act of
1963, as emencied, praidhits sex diserimination in paymant of wages
to women and men performming substantially equal work in the same
estabfishment.

Ratalistion against a person who files a charge of diserimination,
participates in on investigation, or cpposes an unlawill employment
practice Is prohiblted by all of these Federal laws.

1F you befieve that you have been discriminsted 2gaist under any af
the above laws, you shoukd contact immuodistely:

The LS. Equat Emptayment Opportunity Commisslon (EEQC),
1807 L Steant, N Washington, .G, 20507 or sh EEQC flaki
olilea hy caliing toll frae (800} 668-4000. For individuals with
hearing impeirments, EEQCs toll frae TOD mamber is (300) 568-6620.

Programs or
Activities Receiving
Federal Financial
Assistance

RACE, COLOR, RELIGION,
NATIONAL ORIGIN, 5EX

In addition t the protectlon of Title
Vil of the Civil Rights Act of 1864, a5
anandad, Tk Vi of the Civil Rights
Act prohibits discrimination an the
basis af race, color or rationst origin
In pragrams or activities receiving
Fadoral finaneial nssfstance, Employ-
ment discriminatian Is covered by
Trda Vi I the primary aifective of the
financlal essistance is provision of
employment, or where employment
discrimination couses oF may cause
discriminatien in grovidiag services
under such programs, Title 1X of the
Education Amandments of 1972
prohibits empioymient discrimination
an the basls of sex i educational
programs or activities which rective
federal assistance.

INDIVIDUALS WITH
DISARILITIES

Sections 501, 504 and 505 of the
Rehatiiitation Act of 1973, as
amended, prohibits employment
distrimination on the basks of disabil-
iy Int ary program Or &CTivity which
vecelves Federal financial asslstance in
the fedsral gavernment. Discriming.
tan is pronlbited T all aspects af
emplayment against persons with
disabllities who, with rezsonable
acpcammodation, can perfarm the
essential functions

of 7 joh.

li yous belisve you have been
discriminated against In 3 program

of any institution which receives
federal asshstance, you should contact
immediately the Federal ageiey
providing such assistance.
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